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organizasyon yazınındaki yeri. “İş,Güç” Endüstri İlişkileri ve
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Jerez-Gómez, P., Céspedes‐Lorente, J., & Valle‐Cabrera, R.
(2007). Organizational learning and compensation strategies:
Evidence from the Spanish chemical industry. Global Business
and Organizational Excellence, 26(3), 51–72.

Jiang, J., Wang, S., & Zhao, S. (2012). Does HRM facilitate
employee creativity and organizational innovation? A study of
Chinese firms. International Journal of Human Resource
Management, 23(19), 4025–4047.

Jiang, J. Y., & Liu, C. W. (2015). High performance work
systems and organizational effectiveness: The mediating role

122 References



of social capital. Human Resource Management Review,
25(1), 126–137.

Jimenez-Jimenez, D., & Sanz-Valle, R. (2012). Studying the
effect of HRM practices on the knowledge management
process. Personnel Review, 42(1), 28–49.

Johannessen, J. A., & Olsen, B. (2010). The future of value
creation and innovations: Aspects of a theory of value creation
and innovation in a global knowledge economy. International
Journal of Information Management, 30(6), 502–511.

Jones, M. C., Cline, M., & Ryan, S. (2006). Exploring
knowledge sharing in ERP implementation: An organizational
culture framework. Decision Support Systems, 41(2),
411–434.
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