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United Kingdom, percent, 2004-17

Share of housing, healthcare, and
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Germany, ltaly, Spain, Sweden, and
United Kingdom, percent, 2015

Change in share of housing, healthcare,
and education in spending, average of
Germany, ltaly, Spain, Sweden, and United
Kingdom, percentage points, 1999-2015

Cost of mini ptable h
cities in United Kingdom and United
States, percent of income, 2014*
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average of Canada, France, Germany,
Italy, Japan, United Kingdom, and United
States, percent, 2017°
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Spain, Sweden, and United Kingdom,
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1 Data limitations affected calculation of outcomes for workers, savers, and consumers by both age group and country. As a result, we focused on a narrower set of

Source: Eurostat;: OECD; US Department of Labor: national statistics agencies; McKinsey Global Institute analysis.

illustrative outcomes.

Position of points are calculated as: (indicator value — average value)/average value; signs are reversed if a higher number indicates a worse outcome, e.g., sign for

unemployment is reversed.

‘Youth mapped to under 30; adult is averaged of 30—-44 and 45-59; and elderly is 59 and over.
Average cost of minimum acceptable housing in all cities with data availability.
YYouth not tracked because large proportion in/not eligible for tertiary education.
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