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I learned to read at an early age in large part due to my relationship with my grandfather, Michael “Ug” Cilli. Thank you, Ug, for always being there for me and for helping me to read – I think you would be proud knowing that I’m now not just reading books but also writing them. You have been influential to me in so many ways – from the music I listen to and perform, to the way I approach interactions with others, and to the way that I see the world. We are (obviously) from different generations but are kindred spirits and the interactions that we had are exemplars of how people from different age groups can learn from each other. I am lucky to have known you and I miss you.
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