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absorbing state 383
advertising 331, 333, 334, 336, 351, 362,
515, 525
age
age-at-entry distribution 255, 256
distribution 256, 261
age-composition 183, 184, 189, 199,
200, 207
age-earning profile 200, 208
aggregate shocks 58, 481, 484, 498
Albrecht-Axell model 63, 70
amplification
mechanism 482, 485, 499
of productivity shock 10, 481
Armed Forces Qualification Test (AFQT)
231
arrival rate
job offers 220, 382-384, 391, 392, 395,
397, 399-401, 404, 409, 410
wage offers 391, 410
asymmetric-information 484
attractiveness 9, 365, 371, 374, 485

balanced-budget-constraints 554, 555

bargaining game 3, 4, 15, 17, 25, 37-39,
41-43, 45-52

bargaining strength 179, 195, 200, 538

BEA 530

Bellman equation 41, 64, 65, 71-73, 75,
77, 79, 123, 489, 492, 493, 556

best response 22, 45, 46, 66, 69, 72,
76

Beveridge curve 159, 512, 541

BHPS 307

bidding game 149-150

bilateral monopoly 41

blinder decomposition 415, 420, 426
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blocks 7, 169-172, 174, 176, 177, 179, 180,
512

block assignments 7, 169-171, 175, 179,
180

bootstrap estimated covariance matrix
568

BLS 525, 529, 535

Burdett-Mortensen model 4, 6, 8, 67, 69,
134, 218, 494, 498

business cycle 10, 165, 304, 393, 467, 482,
485, 503, 504, 510, 532, 535, 537

calibrated 104, 496498, 501, 511, 524,
538

calibration 485, 496-503, 512, 536-539

capital
firm-specific 190, 203, 208, 218, 220,

231, 241, 242, 312, 318, 321

circular model 5, 6, 117, 120, 121,
128, 129

Cobb-Douglas 162, 179, 192, 496, 513,
515

cohort 184, 185, 272, 307, 368, 452454,
456, 458-460, 463, 466

co-movement 512, 521, 532, 535, 539

compensation 63, 83, 84, 98, 99, 102,
237-239, 242-244, 246, 256, 257, 261,
262, 382, 383, 385, 386, 391, 405, 410,
422, 530

compensating differences 422

competitive auctions
dynamic model 151

control-specific shock 354

coordination frictions 146, 147, 149, 153,
165

contact rate 122, 501

contracts 38, 260, 299, 312
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copulas
discrete mixture 449
Plackett 442, 448
cost
of search 3, 4, 17, 18, 28, 30-32, 70, 86,
126-129, 186, 311, 361, 490, 491, 496,
497, 506
of vacancy creation 10, 127, 484, 486,
497, 542
cost elasticity 127
counter-cyclical 522, 535, 536, 539, 544,
545
cross-cohort (intergenerational)
redistribution 184, 185
cross section (earnings) distribution 270,
2717, 278, 281-283, 302-304, 361, 453,
455, 457, 460, 463, 468, 476
CRS 67, 517
curse of degeneracy 9, 350, 353-356
curse of determinacy 9, 353, 346, 349, 350,
354, 360
curse of dimensionality 332

DADS 248, 251-254, 261, 266, 451
Danish firm data, see IDA
density
unemployed workers 122
Diamond-equilibrium 62-64, 70, 73, 118,
366, 482, 510
discrimination 5, 83, 84, 86, 107, 414
dispersion = distribution
employment 452
firm size 553, 559-560
firm type 573
productivity 52, 55, 56, 138, 141, 142,
144, 552, 558, 566, 574
wage 3-5, 8, 16, 38, 44, 62, 66, 68, 70,
73, 77, 80, 148, 159, 270, 333, 552
distribution of employed worker 361, 489,
498, 499
distribution of wage offers 278, 283, 303,
304, 311, 361, 382, 383, 391, 392
distribution of ranks 442, 448
displaced worker 151, 152, 156 157, 187,
188, 190, 191, 196, 197, 203, 205, 325
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duration-dependence 255, 274, 278, 292,
293, 298-300, 370, 382384, 391, 392,
397, 400, 401, 410

duration of unemployment 221, 383, 384,
391, 392, 397, 405, 409, 410, 510, 535,
536

dynamic general equilibrium 207, 517

ECHP 9, 270, 272, 306, 307, 383, 385,
388-390, 400, 403-405
early retirement benefits 188
earning distribution 10, 134, 140, 219-222,
225,295, 442, 444, 452, 454, 455, 457,
460, 476
earnings dynamics
ARCH models 442
discrete heterogeneity model 449
fixed effects 449
linear models 442, 445
level 442, 446, 464, 468
Markov chains 442, 445
random effects 449
relative 442, 445, 448, 518
earnings test 191, 197
education 9, 83, 219-221, 231, 235, 244,
245, 247, 251-254, 256, 257, 259, 260,
261, 322, 325, 369, 370, 372, 374, 379,
388, 398-403, 415, 418, 419, 421, 426,
431-433, 435, 438, 446, 449, 453, 454,
456, 458-460, 462, 463, 466, 467
efficient bargaining models 416
EM, see expectation maximization
algorithm
empirical income distribution 133
employment
spell 245, 289, 306
employed workers 10, 16-18, 27, 28, 39,
57,103, 108, 122, 135-137, 147, 152,
172, 187, 210, 272, 273, 276, 278-282,
284, 288, 295, 302, 303, 361, 482, 485,
489, 493-495, 498, 499, 511, 524, 529
employer-employee data 8, 9, 58, 238, 261,
313, 414, 415
employment probability 5, 84-86, 89, 97,
98, 100, 103-108, 207, 213
endogenous growth model 11, 553
encounter function 26
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equally weighted minimum distance
estimator 568
equilibrium
decentralized 155
flow condition 124
heterogeneity 80
multiple 32
quality 16
solution 4, 368, 511, 553, 560
unemployment (rate) 153, 482, 520
unique 6, 25, 38, 50, 57, 86, 91, 101, 126
wage distribution 4, 85, 103, 121
equilibrium dynamic model 333
equilibrium search (models) 6, 62, 119,
133, 134, 142, 220, 223-225, 230, 232,
242, 260
European Commission 310
European Community Household Panel,
ECHP 9, 270, 272, 306, 307, 383, 385,
388-390, 400, 403405
EWMD, see equally weighted minimum
distance estimator
expectation maximization algorithm 442,
448-451, 454, 466, 468, 472, 473, 475
expected lifetime earnings 87, 107
expected lifetime utility 191, 201, 205
expected
payoff 19, 20, 24-28, 32, 150, 151, 162,
483, 486
return 17-20, 23, 28, 391, 561
wage 5, 84, 85, 88, 90, 92, 93, 97-99,
102-104, 106, 108, 175, 319

finite stage random offer game 16

firm size 136, 137, 316, 415, 420, 553, 556,
559, 560, 567, 574, 575

Flemming-Harrington test 369

financial market 184, 366

firm profit-per-employee 415, 420, 427

flow of hires 512, 521, 529

flow of workers 63, 138, 270, 281, 288,
289, 333, 510, 521, 522, 528, 551-553,
565, 575, 576

French administrative earnings data, see
DADS 248-249, 261, 451

French Labour Force Survey 306, 443,
446, 448, 451, 452, 468
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free entry 70, 73, 120, 122-125, 152, 154,
155, 158, 194, 198, 202, 489, 493,
495, 562

friction 5, 7, 11, 16, 18, 62, 84, 98, 118,
121, 129, 146-149, 151, 153, 159, 165,
184, 193, 207, 260, 270, 271, 282, 285,
302, 332, 361, 366, 510-513, 537, 546

gender wage gap 9, 413415, 420, 425,
427, 428

general equilibrium (models) 146, 188,
189, 207, 232, 380, 510, 517, 553

Gibrat’s law 554, 574

government budget constraints 203-205

grouped observations 422

GSOEP data 308

hazard (job re-accession) rate 274, 275,
278, 280, 282, 291-293, 307, 372,
375-378, 393, 401, 404, 513, 538

hazard
function 291, 293, 537
integrated 392
rate 274, 275, 280, 282, 291-293, 307,

372, 375-378, 393, 401, 404, 513, 538
help wanted index 526-529
Heterogenous
buyers 147, 148, 153, 159, 160
firms (productivity, employers) 39, 40,
42, 52-57, 134, 171, 553

job searchers, workers 147

jobs 147, 163, 169, 170, 180

sellers 158

worke(rs) =individual 70, 85, 86, 163,
164, 169-171, 179, 180

heterogeneity

discrete 449

ex ante 64, 70, 73, 80, 260

ex post 64, 71, 73, 79, 80, 160

firm 8, 52, 165, 237, 238, 260, 261, 314,
564, 574

labor 117

latent variable 449, 452, 453

productivity 6, 62, 552-554, 558, 560

two-sided 5, 117
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unobserved 238, 256, 299, 315, 382, 401,
441, 442, 445, 448, 449, 451-454,
459-461, 463, 466468

hierarchical search model, hierarchical
assignment model 6, 118, 120, 121, 128,
129

hierarchical sorting (search model) 117

higher productivity jobs 148

hiring costs

convex 512, 543

linear 511, 512, 515, 542, 543

volatility 511, 512, 536, 543, 544

high persistence 10, 512, 534

high-productivity workers 85, 95, 97, 98,
104, 106, 108

high volatility 512, 534, 543

homogeneous

buyers 147, 149, 160

jobs 179

firms 17, 19, 38, 39, 42, 53, 57, 106,
239

sellers 159, 160

workers 16, 39, 57, 62-64, 85, 86, 179,
222

Hosios rule 147, 155
HP-filter 526, 535, 544
human capital

firm-specific 190, 203, 208, 218, 220,
231, 312, 318, 321, 453

IDA 8, 56, 295, 313, 315, 361, 552-554,
565-567
imperfect control 333, 340, 350-354, 358
imperfect information 148, 161-163
income
permanent 374
transitory 365
increasing return to scale 121-123, 371
incumbent 312, 323, 325, 327, 559, 562
induced retirement 186, 196-199, 201-203,
207
industry wage differentials 415, 420, 423,
427
INSEE 248, 451
intertemporal utility 554, 555
interval identification 9
involuntary separations 188
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Jensens’s inequality 48
job
characteristics 171, 172, 180
complex 10, 117, 165, 240, 242, 498
creation 7, 156, 185, 208, 535
destruction (rate) 220, 288, 496, 497
duration 224, 238, 239, 285-287, 292,
298, 311
ladder 7, 217, 218, 232
mobility 142, 218, 286, 301, 311, 321, 327
offers 9, 42, 152, 220, 260, 278-280, 282,
381-385, 389-393, 395, 397, 400, 401,
404, 405, 409, 410
spell 221, 224, 239, 241, 273, 274,
282, 284, 289, 291, 292, 298, 300, 307
job-finding rate 498, 499, 501, 529,
530, 535, 538, 539, 544, 546
job openings and labor turnover survey
525, 526
job quality distribution 129
job search technology
quadratic 122
linear 122
job search
equilibrium 239
separation 8, 108, 159, 188, 278, 382,
487, 503
job seekers 122, 187, 202, 185, 199
job separations 10, 108, 219, 247, 274, 278,
518
job-to-non-employment transition 273, 284
job-to-job transition 38, 231, 284, 300,
302, 308, 498, 499, 501, 552
job-to-job turnover 273, 274, 288, 290,
296, 298
job vacancies 152, 153, 156-159, 184, 188,
203, 205, 208, 511, 521, 525-529
JOLTS, see job opening and labor
turnover survey

Kaplan-Meier 274, 291, 292, 369

labor demand 122

labor force 10, 38, 103-107, 184, 187,
189, 190, 194, 195, 197, 200, 202, 205,
207, 271, 272, 513, 517-525, 529, 532,
535-537, 554, 566, 567, 569, 574, 575
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labor force growth 517-519, 536, 537
labor market
entry 191, 192, 198, 221, 261, 452,
453, 456
flows 520
frictions 84, 98, 270, 271, 282, 285, 510
participation 184, 188, 196, 202, 205,
208
segregation 414
labor supply 122, 219, 452
labor turnover 8, 164, 270, 271, 332, 525
law of one price 61-63, 80
law of two prices 63, 80
LFS, see French Labour Force Survey
life cycle 184, 188, 189, 193, 195, 207, 208,
316
likelihood 10, 223, 247, 249, 261, 263-265,
283-285, 298, 299, 301, 302, 332, 333,
339-348, 350, 352, 353, 355, 360, 361,
366, 370, 372-376, 378, 380, 393-397,
443, 444, 446, 450, 453, 454, 474, 477
LFS data 306, 448, 451
longitudinal plant and firm data 552
lump sum benefit 190

market equilibria 3, 15, 18, 26-32, 39,
40, 42-52, 54-58, 98, 124, 554,
560-565

marketing 163, 333-338, 340, 342, 343,
351, 355, 358, 360, 362

Markov process 165, 174, 175, 556

marriage
duration 369, 372-374, 376, 379
hazard rate 372, 376
market 7, 9, 16, 120, 372, 374, 379

match
quality 370, 485, 488, 490, 492494,
497-499, 501, 503
shock 75, 241, 246, 355, 358, 511, 544
specific productivity 241
surplus 6, 50, 123, 184, 185, 193, 514,
542, 543

match indicator 121, 128

matched 8, 9, 248, 261, 361, 414, 415, 428,
552

matching
assortative 163, 366
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frictions 98, 184, 207, 546
inefficiency 148, 184
random 145, 146, 163, 379
stochastic matching technology 187,
192
technology 67, 146, 147, 151, 152, 154,
155, 158, 160, 164, 187, 192, 198, 200,
513
two-sided 5, 9, 163, 365, 366, 379
matching function
CRS 67, 517
Cobb-Douglas 68, 179, 496, 513
linear 200, 511, 517, 542, 543
matching set 118, 120, 367, 368
match-specific capital 313
measurement error 218, 246, 332, 333,
340, 346, 347, 349, 350, 352-354, 358,
360, 361, 373, 385, 393, 394, 396, 397,
401, 446, 569, 575
mobility in earnings
year-to-year 448
mobility indices 443
Mortensen efficiency rule 6, 7, 146, 147,
153-156
multiple equilibria 4, 16, 31, 32, 68,
76

Nash
bargaining 17, 38, 39, 123, 165,
190, 193, 195, 196, 202, 205, 242,
417, 536
bargaining rules 146
bilateral bargaining 56
equilibrium 66, 151, 366, 368
solution 511
Nash-Bertrand equilibrium 555
NBER 544
NLSY data 7, 218, 219
NNI 248
non-convex payoffs 37, 39, 4345
non-cooperative game 145
n-point wage distribution 39

OECD, see organization for economic
co-operation and development
offer arrival rate 221, 281, 361
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offer distribution 8, 54, 57, 58, 128, 129,
135, 220, 221, 223, 225, 226, 295, 297,
304, 359, 361, 393-395

OG, see overlapping generations

OMD, see optimal minimum distance
estimator

on-the-job search 16, 17, 28, 30, 3741, 50,
51, 56, 62, 64, 108, 118, 120, 129, 135,
147, 156-159, 163, 165, 221, 227, 233,
240, 279, 361, 390, 483

on-the-job wage growth 218, 219, 221,
224, 321

optimal minimum distance estimator 572

organization for economic co-operation
and development 185, 188, 199, 286,
310, 409

overlapping generations 7, 185-187, 191,
207

overlapping labor market 180

overlapping matching set 377

Oaxaca decomposition 415, 420, 426, 427

panel study of Belgian households 415

Pareto (distribution, families) 6, 56, 140

Pareto efficient 43

Pareto frontier 45

Pareto law
weak 133, 134, 140-142, 144

partial equilibrium 199-201, 371

Partial equilibrium model 271, 511, 517

pay-as-you-go 7, 184, 185

payroll taxes 199, 203, 204, 248

pension 7, 184, 186, 191, 195, 202, 316,
530

pension benefit 183, 184, 186, 196, 202,
207

pension program 7, 184, 185, 188, 190,
193, 199, 201, 203

persistence 10, 511, 512, 521, 526, 532,
534, 536, 539, 543, 546

Pools
searching workers 511, 521, 525, 534,

536, 544

workers 522, 524, 536

population growth 186, 518

post wage 3, 16, 38, 64, 71, 84, 106, 135,
163
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posting vacancy 17, 18, 28, 69, 189, 198,
486, 496, 497
private pension payments 195
product
arrival rate 556, 561
destruction rate 561
innovation 553, 554, 556, 576
Productivity
differential 84, 85, 97, 98, 103, 106, 107,
190
factor 186, 514, 559
firm 62, 220, 361, 552, 554, 565, 575
firm-specific 241
growth 11, 232, 233, 518, 531, 534, 542,
551, 553, 565, 576
labor 62, 136, 185, 485, 499, 503, 504,
511, 538, 552, 555, 566
Profit 40, 45, 50, 64, 71, 74, 75, 79, 90, 94,
137, 152, 157, 175, 178, 198, 239, 334,
414, 420, 424, 427, 514, 519, 556, 574
propagation mechanisms 510
PSBH, see panel study of Belgian
households
PSID data 272, 448
publicly funded pension program 207
public pension benefit 184

quality adjusted employment 566

random utility 333, 340, 354-356, 358

random utility shock 354, 355

rapid tail 139, 141

RBC 517, 519, 535, 536

regular tail 139, 141

R&D investment 553, 556

reduced form estimation 382

reduced-form VAR model 511, 518, 519,
538

reforms of unemployment compensation
system 382, 383, 405, 410

rent sharing 314, 414, 415, 418, 423,
425-427

replacement rates 127, 208, 407

reservation policy 367, 368

reservation property 65, 74, 76, 80, 490,
506

reserve price 146, 149-151, 153, 154
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reservation wage 20, 64, 70, 74, 76, 79,
127, 171, 175, 177, 179, 240, 242, 279,
360, 383, 389, 392, 396, 401

retention 261, 262

retention policies 238, 244, 246, 255

returns to
education 309
experience 245, 246, 260, 453
seniority 238, 243, 257, 260, 261, 277,

247
tenure 257, 260

retire 188, 190, 196, 199, 203, 207

right-hand tail 133-135, 137, 138,
140-143

right-to-manage model 416

risk averse 38, 260

risk-neutral 40, 186, 367, 416

SBS, see Statistics Belgium, structure of
business survey
school-to-work transition 221
search
costs 63, 73, 80, 135, 194, 197, 211, 359,
515, 520
disutilities 186
effort 3, 10, 409, 484, 485, 487, 489-491,
497-499, 506
equilibrium 5, 32, 33, 118, 239, 489
frictions 62, 84, 118, 121, 129, 184, 260,
271, 285, 302
intensity 10, 16, 293, 380, 493, 498
model 7, 8, 106, 108, 118, 120, 121, 128,
129, 134, 135, 142, 146, 220, 221,
223-225, 227-230, 232, 233, 260, 270,
271, 295, 299, 304, 311, 332, 333, 358,
360-362, 383, 389,410, 482-484, 486,
497, 498, 503
sequential 191
wage 3, 4, 17, 20, 33
search and matching model 10, 366, 510,
S511-521, 545, 546
search models
competitive 160
directed 5, 85, 99, 146
price-posting 147, 160, 165
undirected 146, 208
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wage-posting 4, 38, 40, 46, 55, 57, 58,
147
segmentation 119, 120
separation (rates) 8, 10, 108, 159, 376, 482,
487, 501, 503, 504, 511, 517-520, 531,
534-537, 543, 552
shock
job destruction 287, 485, 279
productivity 10, 244, 246, 279, 304, 483,
485, 487, 502, 511, 536, 544
reallocation 8, 279-282, 286
transitory 75-77
simulated minimum distance estimator
567
SIREN 248
socially efficient 84-86, 97, 98, 102,
106
social loss 17
social optimum 97
social planner 85, 98, 155, 156, 163
social security 7, 184-186, 200, 203, 207,
208
social security tax 195
social surplus 191
spell duration 271, 272, 283, 284, 292
start-up cost 486
statistics Belgium
structure of business survey 418
steady-state
equilibrium 4, 29-31, 189, 196, 202, 205,
368
market equilibrium 29, 565, 562
wage distribution 135, 219, 295
stigma 504
stochastic dynamic equilibrium 498,
517
stochastic market equilibrium model
554
stochastic job match model 120
stochastic job quality model 121
structural model 11, 271, 283, 288, 292,
303, 382, 398, 511, 566
structural nonstationary model of job
search 383, 385, 389, 407
subgame perfect equilibrium 39, 43,
45-47, 49, 50, 53, 58
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surplus 6, 38, 41, 47, 50, 52, 56, 57, 70,
71, 76, 78, 123, 147, 152, 154, 155,
177, 184, 185, 193-195, 202, 210,

418, 488, 511, 514-516, 520, 542,
543

surplus of a match 6, 147, 152, 154, 155,
543

survivor function 138, 394

temporary jobs 384, 397, 401, 410
tenure 7, 8, 184, 190, 208, 218, 255-257,
260, 274, 282, 313, 316, 317, 321-323,
325, 415, 488, 489, 492, 495, 506
trade union 312, 325, 326
transformed worker index 118
transitory shocks 75-77
turnover
high 8, 56, 255, 260, 261, 273,
310, 486
intensity 288
involuntary 8, 288, 313
low 8, 255, 273, 274, 289
voluntary 288
types of workers 64, 84-87, 89, 91-96,
99-104, 106, 108, 110, 112, 114, 180,
190, 276

unemployment
benefits 134, 135, 188, 359, 383, 385,
386, 516
duration 360, 384, 385, 394, 397, 405,
407, 410, 535
insurance 173, 190, 325, 383, 387, 391,
405, 486, 497
spell 8, 284, 290, 291, 325, 382-386, 389,
391-395, 407, 552
volatility 544
wage 383, 385, 393
unemployment pool 511, 513, 521, 522,
524, 532, 534, 537-539, 541
U.S. labor market 306, 510, 512, 521-536,
544, 546
U.S. Labor market dynamics 512
US national longitudinal survey of mature
men 311
utility shock 354-358
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vacancy
creation 10, 127, 199, 200, 483-486, 489,
495 497, 503, 504, 511, 512, 519, 542,
543
creation costs 10, 127, 484, 486, 497,
542
distribution 120, 125, 126, 129
posting cost 198, 496, 497
value added 418, 424, 425, 553, 563,
565-567, 569, 573-576
value of the firm 556, 557
volatility 10, 503, 511, 512, 524, 526, 529,
532, 534, 536, 539, 543, 544, 546

wage

accepted 284, 313, 360, 394, 395

bargained 17, 18, 27, 28, 31, 39, 40, 42,
43, 45, 52, 417

bargaining 41, 42, 52, 56, 58, 191, 208,
325, 415, 418, 423, 427

compensation 422

competition 18, 230

contracting model 58

determination 3-5, 193, 194, 204, 208,
422

differential 5, 84-87, 97, 98, 100, 104,
106-108, 327, 414

dispersion 3-5, 8, 16, 38, 44, 62, 66, 68,
70, 73, 77, 80, 148, 159, 270, 333, 552

distribution 4, 38-41, 43-49, 51-55, 57,
58, 62, 63, 80, 83, 85, 103, 104, 106,
121, 128, 134, 135, 141, 142, 219, 220,
222,227,230, 231, 233, 277, 282, 295,
312, 313,361, 452

dynamics 8, 278

equation 243-247, 249, 250, 252,
254-257, 261, 263, 264, 266

equilibrium 4, 31, 32, 50, 53, 55, 77, 85,
103, 106, 121, 134, 141, 159, 160, 223,
311, 422, 562, 564

firm-specific 243, 244, 246, 249, 256, 263

function 52, 54-56, 186, 194, 195, 313,
316, 322

growth 8, 9, 217-222, 224, 225, 228,
229, 231-233, 311, 313, 315, 318,
321-323, 325, 327
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high 8, 38, 45, 46, 58, 63, 68, 77, 86, 105,
106, 142, 208, 257, 259, 260, 261, 282,
293, 321, 323, 325, 384, 407, 409, 410,
457-460, 463, 465, 467

wage-offer distribution 8, 54, 57, 58,
128, 135, 220, 221, 223, 225, 230, 293,
295, 297, 304, 361, 393-396

low 8, 45, 46, 68, 85, 105, 106, 231, 257,
259-261, 293, 457459, 465

market 49, 50

offered 18, 22, 136, 233, 394, 395

offers 9, 45, 53, 58, 135, 136, 223, 278,
283, 293, 303, 304, 311, 313, 315, 359,
382-384, 389, 391, 392, 396, 400, 401,
410

paid 5, 6, 16, 18, 20, 21, 30, 52, 202, 298,
552, 566

posted 92, 72, 76, 84, 147

posting 4, 6, 38, 40, 46, 55, 57, 58, 62,
65, 69, 73, 147
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post-unemployment 383, 385, 393, 396
premium 311, 314, 315
rejected 45, 383, 389, 390, 395, 396
residual 98, 315, 322
setting 4, 39, 41, 42, 123, 128, 483, 487,
488, 495, 503
starting 222, 224, 227, 243-245, 247,
249, 255-257, 260, 261, 263, 265, 266
trajectories 7, 8, 304, 313, 314, 327
wage-profit elasticity 414, 415, 420,
423-425, 427
Walrasian economy 145, 160
Walrasian equilibrium 123, 127
Wilcoxson test 369
worker flows 270, 281, 288, 289, 333, 510,
521, 522, 528, 552

young workers 184, 186, 188, 194, 195,
197, 202, 203, 208, 221
young jobseekers 185, 187
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