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OVERVIEW

In our 15th volume of Research in Occupational Stress and Well Being, we offer six chapters that examine the role of power, politics, and influence in occupational stress and well-being. The first two chapters take a more balanced perspective than what has been typically presented and discussed in the politics literature by focusing on negative, as well as positive aspects of organizational politics. In our lead chapter, Zinta S. Byrne, Steven G. Manning, James W. Weston, and Wayne A. Hochwarter develop an integrative conceptualization that explains how positive and negative organizational politics are perceived as challenge and hindrance stressors that affect employee outcomes through their influence on the social environment. In the second chapter, Erin M. Landells and Simon L. Albrecht propose a more positive conceptualization of organizational politics and explore potential associations between both positive and negative politics and employee engagement and consider a number of intervening variables (i.e., psychological meaningfulness, psychological availability, and psychological safety) that explain these relations.

The theme of the next section centers around power. In the third chapter, Galit Meisler, Eran Vigoda-Gadot, and Amos Drory consider the negative implications of the use of intimidation and pressure by supervisors, who hold positions of power in their organizations. Their model maintains that these influence tactics create stress in subordinates and are, ultimately, an ineffective means of motivation those in lower power positions. The fourth chapter, by Darren C. Treadway, Emily D. Campion, and Lisa V. Williams, views the phenomenon of power from “the other end of the telescope” by focusing on the concept of objective and/or subjective powerlessness. More specifically, the authors present a multi-level model that offers an accessible way to understand how perceptions of powerless come to be and how those perceptions impact psychological, physical, and behavioral responses.

The final section of this volume focuses on novel theoretical extensions to the power and politics literature. The fifth chapter, by Kaitlyn DeGhetto, Zachary A. Russell, and Gerald R. Ferris, considers organizational politics within the context of large-scale organizational change initiatives. More explicitly, this chapter introduces a conceptual model that draws from sensemaking theory and research to explain how employees perceive and interpret their uncertain environments, the politics in them, and the resulting work stress that follows from changes (i.e., Mergers and Acquisitions, CEO Succession, and Corporate Entrepreneurship) adopted to improve the firm’s strategy and increase financial performance. In the sixth chapter, Paul E. Spector discusses how the control and strategic management of resources plays a role in the occupational stress process. This chapter presents a number of novel ideas that are centered around the idea that control of external and internal resources, and not resource acquisition or maintenance, is a vital element that contributes to how employees respond to workplace to demands.

Together, these chapters offer an insight into the role of power, politics, and influence in occupational stress research. These chapters challenge our traditional thinking and offer several exciting and novel directions for future research. We hope you enjoy volume 15 of Research in Occupational Stress and Well Being.

 

Pamela L. Perrewé

Christopher C. Rosen

Editors
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