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SUBJECT INDEX

Many terms have been used in the text to describe different and similar styles of leadership, and it would not be appropriate to provide cross-references between them all. In each context the particular term used has been indexed. To access related information the reader should consult entries for the following leadership styles:

CEO, charismatic, contingent reward, FRLT, group, heroic, hierarchic, ideological, inspirational, instrumental, laissez-faire, mixed style, professional, role motivation, socialized, socialized charismatic, strategic, task, transactional, transactional contingent reward, transformational, visionary.
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