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Related acquisitions, 102
Relatedness, concept of
dimensions in multibusiness firms,
102—103
portfolio, 103
Relational network, 142
Relational risk
individual perceptions risk,
146—150
organizational conditions risk,
143—146
threat to performance, 142
See also Post-M&A integration
(PMI)
Relative centrality, 14
Relative standing, theory of, 51
Resource-based view (RBV) of firm,
7, 12—13, 102
strategic resources sharing, 108
Resource dependence theory, 186

215

Resource transferability, 102, 107,
110
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