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Teléfonos de México (Telmex), 166

Tobin’s Q, 44�45, 47�48

Tournament conception, 123

Traditional EO approach, 6

Transformation, 117

justice through transformation of

society, 124�125

Trial conception, 123

Underemployment, 181

Unemployment rate in Mexico, 181

Unfair discrimination, 13, 85

influence of immigrants’ attributes

on, 80�91

Unified Good Governance Code, 208

Uniform global recruiting model, 212

United Nations Convention on Rights

of Person with Disabilities, 121

Unpaid work, 180

US Sarbanes�Oxley Act (2002), 48

US Statue of Liberty, 80

Value dissimilarity, 62, 70
Valuing diversity approach, 6
Victim cluster, 20
Visible dissimilarity, 62, 70, 74
Visualization of Similarities technique

(VOS technique), 231
Volkswagen scandal (2005), 18
VOSviewer, 231

Weaknesses in equal opportunity
approach, 5

Web of Science (WOS), 230, 241
Web-based job announcements,

187�188
Wiley Online Library (electronic

database), 44
Window-Dressing, 106�107
Wolves (canis lupus), 276
Women

in academia, 248�250
on boards in largest Spanish MNCs,

210�211
challenges, 261
considerations, 41�42
context and relevance of study, 39�42
in corporate boards and leadership

position, 39�42
on corporate boards of directors, 38
dual academic couples, 251
employment rates, 207�208
evolution in leadership, 209�210
in labor force, 202�203
maternity effect in different stages,

250�251
meta-analysis, 43�45
practical implications, 52
representation in board and firm

performance, 44
selection of sample, 44�45
systematic reviews, 43�51
in workforce, 209

Word-of-mouth (WOM), 18
Workforce

diversity in organizations, 62
women in, 209

Index 305



Workforce 2000, 6
Working dogs, 279

disease biosensors, 281�282
livestock guardians and herding

dogs, 282
pet food market, 283
pet insurance, 283
police dogs, 279�280
service dogs, 280�281

Workplace inequality management in
Mexico

country context, 179�182
diversity management research,

176�177
equality legislative instruments and

institutions, 182�184

implication, 191
legislation outcomes in,

185�189
limitations and future research,

191�192
meso-organizational level

framework, 189�190
research approach, 178�179
theoretical background, 177�178

World Bank, 178, 202
World Trade Organization (WTO),

121

Zero-sum commodity, 63�64
Zuluaga, Federico Alvarez (SEO leader

of Arkix), 285�286

306 Index




