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Recent Volumes:

Volume 1: Practical and Theoretical Implications of Successfully Doing
Difference in Organizations � By Donnalyn Pompper

Volume 2: Gender, Careers and Inequalities in Medicine and Medical
Education: International Perspectives � Edited by Maria
Tsouroufli



INTERNATIONAL PERSPECTIVES ON EQUALITY,
DIVERSITY AND INCLUSION VOLUME 3

MANAGEMENT AND
DIVERSITY: PERSPECTIVES

FROM DIFFERENT
NATIONAL CONTEXTS

EDITED BY

MUSTAFA F. ÖZBILGIN
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University, CNRS, DRM (M&O), 75016,
Paris, France

Preeya Daya Faculty of Management Science, Durban
University of Technology, Durban,
South Africa

Maria Ester de Freitas Business School of São Paulo, São Paulo,
Brazil

Jean-Pierre Dupuis Department of Management, HEC
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