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Preface

It is not news that we discuss issues about power relations in discourse, reflect-
ing on which voices have space for speech and which are marginalized and often 
silenced (seeing the works of Bourdieu, Foucault, and Butler). However, it 
seems that the expression place of speech has become popular here in Brazil very 
recently, and, despite being present in several discussions, many people still do 
not understand for sure what it is. At least, this is my experience in forums, meet-
ings, conferences, and conversations with colleagues and friends. Some people can 
explain the topic in greater depth, such as Djamila Ribeiro – Brazilian, feminist, 
philosopher, writer (I even recommend this source to anyone who wants to under-
stand the place of speech better). However, briefly, I would say that when we talk 
about the place of speech, we are arguing about social issues that impact differ-
ent spaces and organizations (whether political, cultural, or intellectual) and that 
limit and make individualized aspects of the experiences invisible because some 
of these voices were silenced since individuals were excluded from these spaces.

But why am I talking about this?
Because many of you are reading this work, upon seeing the title, you must have 

wondered if I am a trans woman (by the way, answering the question, I am not).
Then, other questions will probably arise (Why did you choose to talk about 

this topic? How did you get to it? Can you talk about it? Do you want to speak 
in place of a trans?).

I am uncomfortable with a reality where people do not have the same oppor-
tunities or possibilities. So why wouldn’t I stay?! Looking around and seeing that 
certain problems belong to everyone is very important for us to start thinking 
about solutions. Using the words of Professor Luiz Alex Saraiva (2016):

[…] we live in dangerous blindness to everything that does not affect 
us personally. Only when this unspeakable violence comes close to 
we know does it seem to concern us. We lose empathy, the ability to 
put ourselves in the other’s shoes to see the suffering of others as 
somehow close to ourselves for the sake of humanity. (p. 762)

All this to be able to say that I feel uncomfortable with social exclusion – for 
me, my history, and others. Once again, quoting the words of Professor Luiz 
Alex, in a free translation from the original:
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I am with all those who fight for a collective cause, who do not 
hide under corrosive individualism. I deeply regret the victims of 
an order that denies difference. (Saraiva, 2016, p. 772)

My perception of the possibilities of management and organizations goes 
beyond something that only occurs within corporations, and it is not new that I 
am interested in researching gender issues (a theme I have been working on for 
years). The relationship between the management area and society is clear to me, 
added to an experience that is part of the nature of exclusion.

Today, as an administrator and researcher in Administration, I have a place 
where I can talk about certain aspects, but I recognize that many others are not 
within my competence. Therefore, it is important to clarify that I do not intend 
to speak for a transgender person. I do not want to try to convey the perspective 
or experience of a transgender person. I do not occupy this place of speech. But 
I want to make other researchers in Administration, future managers, or current 
managers reflect on this issue. I want to address the different forms of social 
exclusion, gender identity prejudice, inequality, and role inclusion policies, citi-
zenship, and guaranteed access to education, leisure, health, and work.

So, for this reason, I chose to bring to this book an important social issue that 
is still silent in the area. I did that seeking to draw attention to the problem and 
a change, however small it is. Furthermore, if  your biggest question when read-
ing the title of this work was: Is the author trans? – it might be very interesting 
that you keep reading the content and try to understand how this is everyone’s 
problem.

Camilla Pinto Luna
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Abstract

Brazil is a country with the highest rate of trans people murders and a scenario 
where most of these people are in conditions of misery and social exclusion, with-
out access to health, education, and labor. Recently, we observed a movement 
of organizations seeking to promote the employability of transgender people 
in the country. This scenario is not built from isolated events that occur today, 
but it reflects relationships that were built over time. This past is full of events 
that can be considered advances and setbacks arising from associations between 
people, initiatives, regulations, organizations, and other actors that intervene in 
this regard. Thereby, this study seeks to investigate sociopolitical relations of 
actors-network highlighting the main mobilizations and demobilizations in the 
trajectory of employability of transgender people in organizations in Brazil. For 
this, we resorted to ANTi-History as a theoretical and methodological approach, 
which is historically informed by the Actor-Network Theory and was developed 
in Management and Organization Studies in order to allow us to understand 
the phenomenon through a unique and retrospective lens. The analysis of this 
research (re)assembles a version of history about the observed phenomenon and 
brings a network rhizome that involves a multiplicity of actors and their rela-
tions over time. This implies rescuing memories in the transgender–society–labor 
market relationship, as well as revealing a broader context that surrounds recent 
employability initiatives and silencing around this matter.

Keywords: ANTi-History; transgender; organizations; employability; work; 
Transphobia
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