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International Journal of

Organizational Analysis 
The International Journal of Organizational Analysis 
(IJOA) aims to provide a robust and discursive forum 
for the study and analysis of organization. It looks at 
the critical impact of disciplines as experienced by 
people in organizations and society with the aim of 
improving life in, and experience of, organizations. 

Coverage includes:
Organization theory; organization behaviour; organization 
development; organizational learning; strategic and 

change management; business and its interrelationship 
with society; and ethics and morals, spirituality. 

Benefits and features: 
•	 Rather than theory remaining primarily an exercise 

played out in the academy, the journal is interested in 
developing the application of theory into practice.

Journal of

Organizational Change Management 
The Journal of Organizational Change Management 
(JOCM) is unique in its ability to set the management 
and organizational change and development agenda, 
by analysing new approaches and research theories. 
International and interdisciplinary in its approach, the 
journal offers a wealth of valuable material to the 
organization committed to the choice for change.

Coverage includes:
Adapting strategic planning to the need for change; 
leadership research; responsibility for change 
implementation and follow-through; the psychology of 
change and its effect on the workforce; and TQM – will it 
work in your organization?

Benefits and features
• 	 International and interdisciplinary in its approach, the 

journal offers a wealth of valuable material to the 
organization committed to the choice for change.

Dr Peter Stokes
University of Central 
Lancashire, UK

Professor Slawomir Magala
Erasmus University,  
The Netherlands

Editor

Editor

Organization Studies
A collection featuring authors and editors 
from prominent institutions worldwide, 
including Stanford University (USA) and 
Erasmus University (The Netherlands). 

This journal is indexed by
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Journal of
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Volume 1 Number 1 2012
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Leadership & 
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Journal

Volume 31 Numbers 1 2010
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The Learning
Organization
The international journal of
knowledge and organizational
learning management

Volume 15 Number 1 2008

ISSN 0969-6474

www.emeraldinsight.com

Journal of

Organizational Ethnography
The Journal of Organizational Ethnography (JOE) is 
primarily, but not exclusively, interested in high 
quality organizational ethnographies, so-called ‘thick’ 
descriptive studies informed by robust empirical and 
theoretical underpinnings that examine, critique or 
challenge the ‘received wisdom’ of current 
theoretical, empirical, ontological and 
epistemological ‘knowledge claims’ within the field. 

Coverage includes: 
Organizational behaviour; management practice; policy 
making; changing forms of employment; workplace 
cultures; accounting practices; and consumption and 
consumer behaviour.

Benefits and features
•	 JOE is the only journal specifically dedicated to the 

theme of organizational ethnography
•	 JOE foregrounds organizational ethnography, an area 

of research which is currently dispersed across a wide 
range of outlets, and in doing so serves as a journal of 
choice for leading scholars working in this area of 
research and acts as a means to enhance and 
promote ethnographic techniques.

Leadership & Organization Development 
Journal 
The Leadership & Organization Development Journal 
(LODJ) examines the body of management theory 
around leadership and organizations in order to 
discover new, more effective ways of managing in 
organizations. 
The journal explores the practical application of 
leadership and organization development theory in 
order to identify its relevance for managerial 
practice.

Coverage includes: 
The journal addresses a broad range of topics which are 
relevant to organizations and reflective of societal 
developments. 

Benefits and features
•	 Examines the body of management theory around 

leadership and organizations in order to discover new, 
more effective ways of managing in organizations.

•	 Explores the practical application of leadership and 
organization development theory in order to identify its 
relevance for managerial practice.

The Learning Organization 
The international journal of critical studies in organizational learning

The notion of “learning organization” has become 
increasingly accepted by both practitioners and 
academics as an ideological mix of organizational 
values, culture and strategies. The Learning 
Organization (TLO), while seeking accounts of good 
theoretically informed practice, also aims to promote 
power relations linked to gender, ethnicity, and social 
class as well as the inherent deficit notion of 
employees. 

Coverage includes: 
Learning organizations; knowledge integration; 
globalization; communities of practice; systems 
dynamics; and e-learning.

Benefits and features 
•	 TLO publishes practical examples, case histories and 

illustrations from international sources, to show the 
reader how to implement the culture of learning.

•	 The journal endeavours to broaden readers’ 
understanding of the term “learning organization” and 
to appreciate its changing relevance.

Dr Matthew Brannan 
Keele University, UK
Dr Mike Rowe 
University of Liverpool, UK
Dr Frank Worthington 
University of Liverpool, UK

Professor Marie McHugh
Ulster Business School, 
University of Ulster, UK

Dr Henk Eijkman
Australian Defence Force 
Academy, University of New 
South Wales, Australia

Editors

Editor

Editor
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Qualitative Research in
Organizations and
Management
An International Journal

Volume 3 Number 1 2008

ISSN 1746-5648

www.emeraldinsight.com

Qualitative Research in Organizations and 
Management  
An International Journal

Qualitative Research in Organizations and 
Management (QROM) is an international journal 
committed to encouraging and publishing qualitative 
work from researchers and practitioners within the 
management and organizational field throughout the 
world. 

Coverage includes:
Qualitative research methodology and research practice; 
strategic management; public sector management; 
entrepreneurship and small business; marketing; human 
resource management; organizational theory and 

behaviour; employment relations; industrial/organizational 
psychology; finance and accounting; information 
systems; and technology, innovation and operations 
management.

Benefits and features
•	 QROM provides an overview of the current state-of-

the-art qualitative methods in management and 
organizational research alongside excellent examples 
of applied qualitative empirical work. 

Professor Catherine Cassell
University of Manchester, UK
Dr Gillian Symon
Birkbeck College, University of 
London, UK

Editors

Book	 ISSN: 1475-9152	 www.emeraldinsight.com/books

Book	 ISSN: 1475-9144	 www.emeraldinsight.com/books

Advances in Appreciative Inquiry
Appreciative Inquiry has touched and affected the 
lives of thousands who apply its principles in a wide 
range of settings, including industry, government, 
spiritual and not-for-profit organizations.

Coverage includes:
The Advances in Appreciative Inquiry series advocates 
an organizational science that focuses on advancing a 
scholarship of positive human organizations, positive 
relationships and positive modalities of change, which 
promise to be of world benefit for individuals, 
organizations and communities.

The book series is dedicated to building such a discipline 
through the advancement of Appreciative Inquiry as an 
approach to organizational inquiry and human 
development, and through the interdisciplinary 
articulation of non-deficit theories of positive change 
processes in human systems. Guided by the ethos of 
Appreciative Inquiry, the book series supports a 
relentless inquiry into the true, the good, the better and 
the possible. It is dedicated to advancing a “scholarship 
of the positive” and “positive scholarship”.

Research in Multi-Level Issues
Research in Multi-Level Issues is an annual series 
that provides an outlet for the discussion of multi-
level problems and solutions across a variety of 
fields of study. Using a scientific debate format of a 
key scholarly essay followed by commentaries and a 
rebuttal, we present, in this series, theoretical work, 
significant empirical studies, methodological 
developments, analytical techniques, and 
philosophical treatments to advance the field of 

multi-level studies, regardless of disciplinary 
perspective.

Coverage includes:
Five “critical essays” are presented in each volume that 
offer extensive literature reviews, new model 
developments, methodological advancements, and some 
data for the study of multi-level issues. 

Professor David Cooperrider
Case Western Reserve 
University, USA
Professor Michel Avital
University of Amsterdam,  
The Netherlands

Francis J. Yammarino
Binghampton University, USA
Fred Danserau
State University of New York 
at Buffalo, USA

Series Editors

Series Editors
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Research in Organizational Change and 
Development
The Research in Organizational Change and 
Development series is devoted to addressing the 
most important, challenging and exciting issues 
emerging in the fields of organizational change and 
organization development today. The articles in the 
series are contributed by leading academics, many of 
whom call upon their knowledge of previous 
literature and research or their time consulting with 
complex organizations in formulating their points of 
view. While the series is primarily devoted to 
advancing research on the topic of organizational 
change, scholarly practitioners will find much of 
value here to guide their thinking and shape the 
future of their efforts.

Coverage includes:
The topics addressed in the series are familiar to those 
who know the fields of organization development and 
organization change. These include:
•	 Offering new frameworks to understand change 

dynamics, resistance to change, or other social 
processes related to change. 

•	 Evaluating the comparative effectiveness of different 
approaches to change. 

•	 Developing new organizational capabilities via change 
and development efforts. 

Research in the Sociology of Organizations
Research in the Sociology of Organizations is an 
international series that examines cutting edge 
theoretical, methodological and research issues in 
organizational sociology. 

Coverage includes:
It is especially concerned with specifying the unique 
contributions of sociological theories and research 

techniques to the analysis of organizations. In addition to 
publishing original research, each volume aims to foster 
debate about the value of new theories and research to 
the growing international community of organizational 
scholars.

Research on Emotion in Organizations
The annual series, Research on Emotion in 
Organizations, presents empirical and conceptual 
articles at the forefront of research in this 
burgeoning area. Ignored for much of the previous 
century, the study of affect and emotion and their 
antecedents and consequences in organizations is 
currently generating a torrent of new research. 
Chapters, sourced in part from the biennial 
International Conferences on Emotion and Worklife, 
represent a cross-section of cutting-edge scholarship 
in the field and feature contributions from 
established leading scholars as well as the “rising 

stars” in the field. As such, the series plays a leading 
role in driving an exciting new field of research, and 
will continue to do so for the foreseeable future.

Coverage includes:
Topics range across all levels of research and include the 
effects on organizational behavior of mood and affective 
events, emotional labor and its effects, emotional 
intelligence, emotion and leadership, emotion and moral 
behavior, emotion and decision making, and the causes 
and effects of anger in the workplace.

Professor William Pasmore
Center for Creative 
Leadership, USA
Professor Richard Woodman
Texas A&M University, USA
Professor Abraham B. 
(Rami) Shani
California Polytechnic State 
University, USA

Professor Michael 
Lounsbury
University of Alberta, Canada

Neal M. Ashkanasy
University of Queensland, 
Australia, 
Wilfred J. Zerbe
Memorial University of 
Newfoundland, Canada 
Charmine E. J. Härtel
University of Queensland, 
Australia

Series Editors

Series Editor

Series Editors


