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7. Diversity Management in Slovenia

Vlado Dimovski, Sandra Penger, Judita Peterlin and Barbara Grah 117

8. Managing Diversity in South African Higher Education Institutions

Sharon Thabo Mampane 139



9. Gastronomy as a National Identity Element: The Peruvian Case

Oswaldo Morales and Carlos Cordova 157

10. Gender in Venezuelan Board of Directors and C-level Positions: Current

Balance of Gender Diversity for Twenty-first Century Socialism

Carlos M. Baldo, Carmen Aurora Matteo and Kyle Hull 175

11. Diversity Management in Poland

Anna Rakowska 197

12. A Changing Country: Diversity Management in Greece

George Kyparissiadis 217

13. Workplace Diversity and Inclusion Policies: Insights from a Foreign

Firm in the Nigeria Banking Sector

Osaro O. Agbontaen 239

14. Managing Diversity in Trinidad and Tobago

Jacqueline H. Stephenson 281

15. Shifting Landscapes of Diversity in India: New Meaning or a

Contextual Shift?

Richa Saxena and Vibhav Singh 305

16. Diversity Management in Taiwan. The Case of the

Semiconductor Industry

Jennet Achyldurdyyeva, Christina Yu-Ping Wang,
Hsien-Tang Lin and Bih-Shiaw Jaw

331

17. Indigenous Entrepreneurship, Society, and the Dimensions of

Diversity: An Overview of the Canadian National Context

Francesca Croce 359

18. Diversity Management and Inclusion in Afghanistan

Bahaudin G. Mujtaba 373

Index 391

vi Contents



About the Authors

Sanjeev Abeynayake (BCom, MBA, PhDc) is a PhD candidate at the Swinburne

University and a Lecturer at Kaplan Business School, Australia. He is a

Management Consultant by profession. He obtained an MBA and an MCom

(Economics) from the University of Wollongong, Australia. Sanjeev is a BCom

graduate from the University of Pune, India. Email: sabeynayake@swin.edu.au
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