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Relational Practices, Participative Organizing

EDS. CHRIS STEYAERT AND BART VAN LOOY

Autopoiesis in Organization Theory and Practice

EDS. RODRIGO MAGALHAES AND RON SANCHEZ

Organizations as Learning Systems “Living Composition” as an Enabling Infrastructure

ED. MARJATTA MAULA

Complex Systems and Evolutionary Perspectives on Organizations: The Application of Complexity

Theory to Organizations

ED. EVE MITLETON-KELLY

Managing Imaginary Organizations: A New Perspective on Business

EDS. BO HEDBERG, PHILIPPE BAUMARD AND A. YAKHLEF

Systems Perspectives on Resources, Capabilities and Management Processes

EDS. JOHN MORECROFT, RON SANCHEZ AND AIMÉ HEENE
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Clarion University of Pennsylvania, USA

United Kingdom � North America � Japan

India � Malaysia � China



Emerald Publishing Limited

Howard House, Wagon Lane, Bingley BD16 1WA, UK

First edition 2019

Copyright r 2019 Emerald Publishing Limited

Reprints and permissions service

Contact: permissions@emeraldinsight.com

No part of this book may be reproduced, stored in a retrieval system, transmitted in any form

or by any means electronic, mechanical, photocopying, recording or otherwise without either the

prior written permission of the publisher or a licence permitting restricted copying issued in the

UK by The Copyright Licensing Agency and in the USA by The Copyright Clearance Center.

Any opinions expressed in the chapters are those of the authors. Whilst Emerald makes every

effort to ensure the quality and accuracy of its content, Emerald makes no representation

implied or otherwise, as to the chapters’ suitability and application and disclaims any

warranties, express or implied, to their use.

British Library Cataloguing in Publication Data

A catalogue record for this book is available from the British Library

ISBN: 978-1-78973-172-9 (Print)

ISBN: 978-1-78973-171-2 (Online)

ISBN: 978-1-78973-173-6 (Epub)

ISSN: 1877-6361

Certificate Number 1985
ISO 14001

ISOQAR certified 
Management System,
awarded to Emerald 
for adherence to 
Environmental 
standard 
ISO 14001:2004.

http://permissions@emeraldinsight.com


Contents

About the Authors ix

Diversity within Diversity: Equality and Managing Diversity

Andri Georgiadou, Maria Alejandra Gonzalez-Perez and
Miguel R. Olivas-Luján

1

1. Pride and Prejudice: The case of Barilla S.p.A.

Ronald Scott Wolf and Maria Alejandra Gonzalez-Perez 17

2. Representation of Women on Corporate Boards of Directors and Firm

Financial Performance

Carolina Herrera-Cano and Maria Alejandra Gonzalez-Perez 37

3. Demographics, Conflict, and Perceived Openness to Diversity

Jacob Lauring, Jan Selmer and Karsten Jonsen 61

4. Influence of Immigrants’ Attributes on Unfair Discrimination in

Organizations

Dianna L. Stone, Kimberly M. Lukaszewski,
Dianna Contreras Krueger and Julio C. Canedo

79

5. Board Diversity in Audit and Finance Committees: A Case Study of

Coca-Cola

Holly Chiu, Dov Fischer and Hershey Friedman 95

6. Equality and Diversity of Students in Higher Education

Vimbi Petrus Mahlangu 115

7. Allyship as a Diversity and Inclusion Tool in the Workplace

Nicholas P. Salter and Leslie Migliaccio 131



8. Managing Diversity and Social Inclusion in a Telecom Project:

Overcoming Cultural and Economic Barriers

Anaid Loredo and Humberto Merritt 153

9. Managing Workplace Inequality in Mexico: An Analysis of

Gender, Age, and (Dis)Ability Status

Isis Gutiérrez-Martı́nez and Miguel R. Olivas-Luján 175

10. Managing Gender Diversity in Companies Operating in Different

National Contexts: The Case of Spanish MNCs in

Latin American Countries

Irene Campos-Garcı́a, Miguel Olivas-Luján and
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